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Equality Information and Objectives Policy 
 

1. Aims 

Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due regard to 

the need to: 

 Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010 

 Advance equality of opportunity between people who share a protected characteristic and people 

who do not share it 

 Foster good relations across all characteristics – between people who share a protected 

characteristic and people who do not share it  

 

2. Legislation and guidance 

This document meets the requirements under the following legislation:  

 The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people from 

discrimination 

 The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish 

information to demonstrate how they are complying with the Public Sector Equality Duty and to 

publish equality objectives 

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and schools. 

 

3. Roles and responsibilities  

The governing board will: 

 Ensure that the equality information and objectives as set out in this statement are published and 

communicated throughout the school, including to staff, pupils and parents  

 Ensure that the published equality information is updated at least every year, and that the 

objectives are reviewed and updated at least every 4 years  

 Ensure they’re familiar with all relevant legislation and the contents of this document Attend 

appropriate equality and diversity training 

 Report back to the full governing board regarding any issues 

 Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the 

headteacher 

The headteacher will: 

 Promote knowledge and understanding of the equality objectives among staff and pupils 

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
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 Identify any staff training needs, and deliver training as necessary 

 Monitor success in achieving the objectives and report back to governors 

All school staff are expected to have regard to this document and to work to achieve the objectives as set 

out in section 8.  

 

4. Eliminating discrimination 

The school is aware of its obligations under the Equality Act 2010 and complies with non-discrimination 

provisions.  

Where relevant, our policies include reference to the importance of avoiding discrimination and other 

prohibited conduct.  

The Headteacher is responsible for promoting key messages to staff, governors, parents and pupils about 

equality and the equality act and what is expected of them and can be expected from the school in carrying 

out its day to day duties. Where this is discussed at a meeting, it is recorded in the minutes.  

New staff receive information about the equality act and are made aware of this document as part of their 

induction, and all staff receive refresher briefings or training annually.  

The Headteacher is responsible in ensuring that all staff are aware of their responsibility to record and report 

prejudice related incidents 

 

5. Advancing equality of opportunity 

As set out in the DfE guidance on the Equality Act, the school aims to advance equality of opportunity by: 

 Removing or minimising disadvantages suffered by people which are connected to a particular 

characteristic they have (e.g. age, disability, race, sex (including issues of transgender), gender 

reassignment, maternity and pregnancy, religion and belief, sexual orientation and Marriage and 

Civil Partnership).  

 Taking steps to meet the particular needs of people who have a particular characteristic (e.g. 

enabling Muslim pupils to pray at prescribed times)  

 Encouraging people who have a particular characteristic to participate fully in any activities (e.g. 

encouraging all pupils to be involved in the full range of school societies)  

In fulfilling this aspect of the duty, the school will: 

 Scrutinise attainment and progress data each academic year showing how pupils with different 

characteristics are performing  

 Analyse the above data to determine strengths and areas for improvement, implement actions in 

response and publish this information  

 Make evidence available identifying improvements for specific groups  

 Scrutinise further data about any issues associated with particular protected characteristics, 

identifying any issues which could affect our own pupils 

 

6. Fostering good relations 

The school aims to foster good relations between those who share a protected characteristic and those who 

do not share it by: 

 Promoting tolerance, friendship and understanding. 

 Recognising and respecting diversity 

 Fostering positive attitudes and relationships, and a shared sense of belonging 
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 Observing good equalities practice, including staff recruitment, retention and development 

 Reducing and removing existing inequalities and barriers 

 Consulting and involving widely  

 Encouraging our community members to take an active part in identifying barriers for the school 

community and in informing the governing body of actions that can be taken to eradicate these 

 Encouraging our community members to take an active role in supporting and challenging the school 

to achieve the commitment made to the school community in tackling inequality and achieving 

equality of opportunity for all. 

 

7. Equality considerations in decision-making 

The school ensures it has due regard to equality considerations whenever significant decisions are made. The 

school always considers the impact of significant decisions on particular groups. For example, when a school 

trip or activity is being planned, the school considers whether the trip is accessible to pupils with disabilities 

or Special Educational Needs. Specific factors or needs for individuals or groups to be included in trips or 

visits are recorded on the visit planning sheet. When considering key decisions, the school may use an 

equality impact assessment document to support with considering equality duties and asking ourselves 

relevant questions. 

 

8. Equality Objectives 

Objective  Actions required to achieve  
objective 

Success Criteria How we will know 
we are making progress  

To provide a curriculum that pro-
motes spiritual, moral, social and cul-
tural development, to help children 
and their families, recognise, respect 
and value difference and know that 
diversity is a strength.  

 

 

 

 

 

 

 

 

 

 

 

To foster a sense of cohesion and be-
longing within Grandpont commu-
nity where all children and their fam-
ilies know they are valued. 

Review the curriculum to ensure 
content provides a wealth of 
opportunities for children and their 
families to learn about different 
cultures, people and beliefs. 

Ensure curriculum content teaches 
children about similarities and 
differences between themselves and 
their peers  

Audit current learning materials, 
resources and displays to ensure 
that they reflect the diversity of the 
school, the population and local 
community, in terms of race, gender, 
sexual identity and disability.  

 

 

 

 

 

 

 

The curriculum is rich in 
opportunities for children to learn 
about others within their local 
community and the world beyond. 
Children are kind and considerate, 
displaying understanding and 
respect for themselves and others. 

 

British values are understood, 
promoted and demonstrated across 
the Grandpont community. 

 Democracy: Everyone has a 
voice and a say in what we 
do and how we do it 

 Mutual Respect: We admire 
and acknowledge every-
one’s abilities, qualities and 
achievements  

 Liberty: We all have the 
freedom to make our own 
choices 

 Tolerance: Everyone has a 
right to their own views and 
opinions 
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Maximise on opportunities for chil-
dren and families to appreciate and 
share their own culture and the di-
versity of other cultures.  

 Rule of Law: We have com-
munity rules and practices 
which keeps our learning 
community safe 

Strong participation and trusting 
relations across all characteristics – 
between people who do share a 
protected characteristic and people 
who do not share it. 

 

9. Monitoring arrangements  

The Headteacher and governors will update the equality information we publish, described in sections 4-7 

above, at least every year.  

The equality objectives, section 8, will be reviewed by Headteacher and governors at least every 4 years.  

This document will be approved by the governing body.  

 

10. Links with other policies  

This document links to the following policies: 

 Accessibility plan 

 SEN Policy 

 


